
Winter 2021 Volume 16 Issue 2

BEHIND 
THE  
SCENES

FROM THE EXECUTIVE DIRECTOR: 
I hope that this issue of Behind the Scenes finds you 
and yours healthy and well as 2021 comes to a close. 
Before the year ends, it is important to review your 
finances, your retirement plans, and your health care 
coverage choices — especially with the IATSE National 
Health & Welfare Fund’s Plan C open enrollment period 
ending on December 15th. 

All of us at the IATSE National Benefit Funds recognize 
that the entertainment industry is still recovering from 
the brutal economic impact of the COVID-19 pandemic 
and that not all employers and venues are open or 
operating at full capacity.

That’s why the National Health and Welfare Fund’s 
Board of Trustees recently decided to continue no-cost 
COBRA coverage through March 31, 2022, for those still 
receiving Fund-provided no-cost COBRA in Plan A or 
Plan C as of December 31, 2021. Please see page 3 
for more details. If you’re still unemployed or working 
only sporadically, we hope that this continued health 
coverage will be of help to you. 

The Trustees also decided that Plan C CAPP rates will not 
change for the six-month period beginning April 1, 2022, 
either for individual or family coverage (page 2).
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In this issue, you can also read about important new 
benefits and services provided by the Employee 
Assistance Plan (page 7). And you can learn about 
how to enroll in the Plan C Medical Reimbursement 
Program (page 4) and in the Retiree-Only Medical 
Reimbursement Program (page 6), as well as find 
helpful information about the Annuity (page 5), 
Pension (page 5), and Vacation Funds (page 9).

In addition, we strongly encourage you to get your free 
flu shot (page 8). This is always important not only 
to protect your own health, but also that of your family, 
friends and co-workers, and it is all the more important 
to prevent widespread flu infections amid the continuing 
COVID-19 pandemic.

On behalf of the Trustees and staff of the IATSE National 
Benefit Funds, I wish you and your family a joyous, safe 
holiday season, and a healthy and wonderful new year.

Anne J. Zeisler
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No Increase in CAPP Charges 
Following the Board of Trustees’ semi-annual review 
of the National Health and Welfare Fund’s benefit 
claims experience and future cost projections, the 
Trustees determined that the current CAPP charges 
will not change for any of the Plan C options for the 
six-month period beginning April 1, 2022, either for 
individual or family coverage. 

Achieving this outcome in an inflationary environment 
is a testament to the careful fiscal management of 
the Fund throughout the pandemic, including the 
Fund’s continued work with vendors to control costs. 
However, please remember that hospital, medical and 
prescription drug costs do continue to increase and 
that CAPP account charges may rise in the future.

Remember that mid-November to December 15 is the 
Fund’s open enrollment period, so you can change 
your enrollment option and/or or add eligible 
dependents for coverage starting January 1, 2022. 
Please be aware that your enrollment choice (and any 
required copayment) must be received by the Fund 
Office by December 15, 2021 for the January to March 

a deductible of $1,000 per individual and $2,500 per 
family. Plan C-4, a high deductible health plan, may 
provide you with sufficient coverage depending on 
your and your family’s needs. As you consider your 
selection, it may be helpful to visit www.iatsenbf.org. 
There you can find a side-by-side benefit comparison 
outline of all the plans called “Benefits at a Glance.” 

As a reminder, if your CAPP account balance exceeds 
the CAPP charge for two quarters of your enrollment 
choice, you can use any excess amount for the 
reimbursement of certain medical expenses, such as 
co-payments and unreimbursed doctor bills, through 
the Medical Reimbursement Program, also called 
Plan-C MRP.

If your CAPP account balance is not sufficient to cover 
the CAPP charge for enrollment in the coverage option 
of your choice, you can self-pay the difference. Please 
note that the fastest and easiest way to make a self-
payment is through the Fund’s website via MasterCard 
or Visa. You won’t have to worry about mail delivery, 
and you will get an immediate payment confirmation.

2022 coverage quarter. Please talk 
with your family and review all 
coverage options available under 
Plan C and their costs before you 
make your election for 2022. The 
cost for Plan C-1, the most 
comprehensive option, is more than 
twice that of Plan C-2, so it is 
important to compare Plan C-1’s 
CAPP charges and benefits to those 
of Plans C-2, C-3 and C-4. Many of 
the potential out-of-pocket costs in 
these options may be offset by their 
lower quarterly CAPP charges.

As a reminder, Plan C-2 provides 
coverage to the largest number 
of participants and is the Fund’s 
default plan for those who do not 
timely elect coverage. Plan C-3, 
which costs less than Plan C-2, only 
covers in-network providers and has 

Plan C CAPP Account Charges

QUARTERLY COSTS TO YOU
Current CAPP Charge 

Effective 10-01-21
CAPP Charge to be 
Effective 04-01-22

PLAN C-1 Coverage 
Individual  
Family

 
$5,415 
$11,847

 
$5,415 
$11,847

PLAN C-2 Coverage 
Individual  
Family

 
$2,604 
$4,446

 
$2,604 
$4,446

PLAN C-3 Coverage 
Individual  
Family

 
$1,821 
$2,907

 
$1,821 
$2,907

PLAN C-4 Coverage 
Individual  
Family

 
$1,019 
$1,854

 
$1,019 
$1,854

Triple-S Coverage 
Individual  
Family

 
$777 

$1,734

 
$777 

$1,734
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No-Cost COBRA Coverage Extended and 
Continuation of Plan C Re-Entry Relief
With portions of the entertainment industry slow to 
return due to the pandemic, the IATSE National Health 
and Welfare Fund’s Board of Trustees has decided to 
continue the Fund-provided no-cost COBRA coverage 
through March 31, 2022, for those still receiving Fund-
provided no-cost COBRA in Plan A or Plan C as of 
December 31, 2021. The Fund also will offer relaxed 
Plan C reentry rules for those who lost active coverage 
on May 31, 2021 due to the change to Fund-provided 
eligibility relief.

Who Is Eligible for the Fund’s 
Continued No-Cost COBRA Coverage?
 • Plan A: You will be eligible for no-cost COBRA 
coverage through March 31, 2022 (or earlier if your 
COBRA period ends earlier) if you are enrolled 
in the Fund-provided no-cost COBRA through 
December 31, 2021, and you continue to be eligible 
for COBRA as of January 1, 2022 (and do not 
become eligible for active Plan A coverage as of 
February 1 or March 1, 2022).

 • Plan C: You will be eligible for Fund-provided  
no-cost COBRA coverage through March 31, 2022 
(or earlier if your COBRA period ends earlier) if you 
are enrolled in the Fund-provided no-cost COBRA 
through December 31, 2021, and continue to be 
eligible for COBRA as of January 1, 2022. You will 
not be eligible for the no-cost COBRA if you have 
a sufficient balance in your CAPP account to be 
automatically enrolled into coverage January 1, 
2022, or if you make a copayment to voluntarily 
enroll in active coverage as of January 1, 2022. As 
a reminder, you will be automatically enrolled in 
coverage as of January 1, 2022 if you have a CAPP 
balance of at least $2,604 (one quarter of C-2 single) 
applicable to the January-March quarter.

If you are eligible for and want the no-cost COBRA 
coverage (meaning you do not have a sufficient 
balance in your CAPP account to be automatically 
enrolled in coverage), then you should not make a 
copayment for active Plan C coverage for January 1.

As a reminder, family members who are enrolled 
in COBRA coverage for any reason other than the 
employee’s loss of work (e.g., due to divorce or a 
child aging out), are not eligible for the Fund’s no-
cost COBRA coverage. In addition, no-cost COBRA 
coverage is only available for months that you are 
otherwise eligible for COBRA coverage.

Continuation of Relaxed Plan C 
Reentry Rules
If you lost active coverage from Plan C on May 31, 
2021 because of the change to the Fund-provided 
eligibility relief, the Trustees have decided that, for 
the January 1 and April 1, 2022 coverage quarters 
only, there is no minimum CAPP account balance 
required in order to enroll in Plan C at the optional 
level. In addition, the usual re-entry administrative 
fee of $150 has been waived for both optional and 
automatic enrollment for this group only. Accordingly, 
you may copay for coverage for the January 1 and/
or April 1, 2022 coverage quarters regardless of 
your CAPP account balance; but remember that a 
copayment should not be made if you are eligible for 
(and want) no-cost COBRA coverage (see above).

If you have any questions about no-cost COBRA 
coverage or relaxed Plan C reentry rules, please 
contact the Fund Office by emailing psc@iatsenbf.org 
or calling 1-800-453-FUND. 

No-Cost COBRA Coverage & Plan C Re-Entry 
Relief Extended
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Plan C Medical Reimbursement Program
If you are an IATSE National Health and Welfare Fund 
Plan C participant and are enrolled in other employer 
or union sponsored group health coverage, you have 
the option of choosing the Medical Reimbursement 
Program (Plan C-MRP) as a stand-alone option  
during the open enrollment period, which ends on 
December 15, 2021. You may also enroll your eligible 
dependents in Plan C-MRP as a stand-alone option if 
(but only if) they are also enrolled in other employer  
or union sponsored group health coverage.
To enroll in Plan C-MRP as a stand-alone option, you must:
 • Submit to the Fund Office a copy of the front and 
back of your other employer or union sponsored 
group health insurance coverage identification card, 
showing you have other group health insurance 
coverage. (If your other coverage identification card 
does not clearly specify that it is a group health plan, 
you will need to provide the Fund with a statement 
from the insurance carrier or plan sponsor verifying 
that the coverage is an employer or union sponsored 
group health plan.) 

 • Sign and submit the certification on the open 
enrollment statement attesting that your other 

coverage meets the minimum value standard under 
the federal Affordable Care Act (“ACA”) and that any 
enrolled spouse or dependents also have other group 
health coverage that meets the ACA standard. 

 • Ensure that those materials reach the Fund Office on 
or before December 15, 2021.

If you fail to submit the required documentation by the 
deadline and have enough funds in your CAPP account, 
you will be defaulted into Plan C-2, C-3 or C-4 single 
coverage starting January 1, 2022, depending on your 
CAPP account balance, unless you enrolled in one of 
Plan C’s coverage options before then.  If your CAPP 
account balance is less than the cost of C-4 single 
coverage, your coverage from the Fund will lapse, 
and you will need to requalify in order to enroll in 
Fund coverage.
To get reimbursed for MRP claims, you must submit 
a completed and signed claim form each time you 
submit a claim. You can obtain one on our website, 
www.iatsenbf.org. You must include copies of any 
Explanation of Benefits (EOBs) from your employer- or 
union-sponsored group health plan.

Know Your Rights as a Health & Welfare 
Fund Participant if You or a Covered 
Dependent is a Mastectomy Patient 
The Women’s Health and Cancer Rights Act of 1998 (WHCRA) includes important 
information for mastectomy patients who elect breast reconstruction in connection 
with a mastectomy. Under WHCRA, group health plans offering mastectomy coverage 
must also provide coverage for certain services relating to the mastectomy in a 
manner determined in consultation with the attending physician and the patient. 
Required coverage includes all stages of reconstruction of the breast on which 
the mastectomy was performed, surgery and reconstruction of the other breast 
to produce a symmetrical appearance, and prostheses and treatment of physical 
complications of the mastectomy, including lymphedema. Coverage of breast 
reconstruction is subject to the same coinsurance and other Plan provisions as other 
benefits under the Plan.  

Know Your 
Rights

Your Privacy Matters 
The Health Insurance Portability and Accountability Act of 1996 (HIPAA) established 
standards to protect individually identifiable health information, known as “protected 
health information” (PHI). Health care plans generally may not use or disclose your PHI 
without your consent, except as necessary for treatment, payment, plan operations 
and administration, or as otherwise permitted or required by law. For details about the 
IATSE National Health & Welfare Fund’s HIPAA policy, see our Privacy Notice on our 
website (www.iatsenbf.org) or request a copy from the Fund Office.
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Manage Your IATSE 
Annuity Fund Account 
Online
Your IATSE Annuity Fund is a key part of your 
retirement. To ensure that you maximize its benefits, 
the Fund, in conjunction with its record-keeper, 
Principal®, offers you the tools to view, analyze 
and manage your account from the convenience 
of your computer, tablet or smartphone — anytime, 
anywhere.

To set up your online account, follow these steps:

 • Visit principal.com/login and select “create an 
account.”

 • Register your information and secure your account 
access with two-factor authentication.

 • When you’re finished, log in.

Please note that if you have other Principal® 
accounts that you access online, you’re already 
registered and can use your existing username 
and password.

To manage your account through your  
smartphone or tablet, download the Principal®  
app at principal.com/OnTheGo. 

And to take charge of your retirement planning, 
use the Principal® Milestones tool. Log in to your 
account and visit principal.com/Milestones for 
resources and education on topics like budgeting, 
student loans, building emergency savings, and 
more. You can even prepare a will or certain other 
legal documents at no cost through ARAG®.

If you have any questions, please visit principal.com, 
or call 866-728-3357. Retirement specialists are 
available Monday through Friday from 8 a.m. to 
10 p.m. ET. Your Contract/Plan ID Number is 338269.

For help with rollovers, distributions, withdrawals, 
or contributions if you’re eligible to make them, 
please contact the IATSE Annuity Fund Office at 
800-456-3863 or email at annuity@iatsenbf.com.

Keep Track of Your Pension
If you participate in the IATSE National Pension 
Fund, you have a level of retirement security that is 
increasingly rare, and you have various legal rights and 
responsibilities as a participant in the Pension Fund. 

Notably, you have the right to receive a statement 
of your earned pension credits and an estimate of 
your pension at retirement. The amount you receive 
at retirement depends on the pension credits and 
contributions you earn. That’s why it is important to 
periodically check on your credits and accrued benefit. 
To do so, please request a pension benefit statement 
and/or estimate from the Fund Office. Requests must 
be made in writing and should be sent via email to 
pension@iatsenbf.org

If you’re already receiving your pension, please make 
sure you take the following steps:

 • Make sure the Fund Office has your current contact 
information, including your address and telephone 
number, so you’ll keep receiving your checks and 
other important information uninterrupted.

 • Return your annual Pension Verification Form to the 
Fund Office right away, if you haven’t already done 
so. Be sure to sign it and have it notarized. If we don’t 
receive it, your pension checks will be put on hold.

 • If you’re working, you must notify the Fund Office 
about any work for which employer contributions 
are made under a collective bargaining agreement. 

 • Keep your beneficiary designations up-to-date. If 
you want to make a change, you must complete a 
new beneficiary designation form and file it with the 
Fund Office.

 • If you’re receiving a disability pension benefit, you 
must provide proof each year to the Fund Office that 
your disability continues.

 • Though not required, you should periodically 
review the taxes withheld from your pension 
check. To change the amount for any reason, 
please contact the Fund Office at (800) 456-3863 
or pension@iatsenbf.org.

As a reminder, the Pension Fund’s Board of Trustees 
adopted relief for non-vested participants who would 
have otherwise lost pension credits due to lack of 
covered work during 2020 as a result of the COVID-19 
pandemic. Specifically, non-vested participants will 
not incur a permanent break in service in 2020 (and 
therefore will not forfeit credit under the Pension Fund) 
as a result of not working in 2020 as long as they work 
at least 37½ days in 2021.
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Retiree-Only Medical Reimbursement Program
If you are enrolled in Medicare, and meet certain other eligibility requirements, the IATSE National Health 
and Welfare Fund offers an option to help you defray your out-of-pocket medical costs that are not 
covered by Medicare: The Retiree-Only Medical Reimbursement Program (R-MRP) Plan.

You can enroll in the R-MRP Plan when you retire 
and have a balance remaining in your active Plan C  
CAPP account if you are enrolled in Medicare 
(generally, are at least age 65 or have a Social 
Security Disability Award). In addition, in order 
to be eligible to enroll in the R-MRP Plan, you 
must not be “active” as defined by the Fund, 
meaning the Fund has not received any employer 
contributions on your behalf during the applicable 
quarterly eligibility period for Health Plan C — or 
the Fund received such contributions, but your 
active Plan C CAPP account balance is less than 
the current cost of Plan C-4 Single coverage 
(currently, $1,019 per quarter).

To enroll in the R-MRP, you must submit the 
following to the Fund Office:

 • Your Medicare ID card indicating you are enrolled 
in both Medicare Parts A & B.

 • If you are not yet age 65, a copy of your Social 
Security Disability Award showing that you are 
enrolled in Medicare Parts A & B.

 • If you wish to enroll eligible dependents, you 
must submit proof of their dependent status 
(such as a marriage certificate for your spouse or 
birth certificates for dependent children). 

Once the Fund Office receives these materials, 
you will be automatically enrolled in the R-MRP 
Plan unless you have been deemed “active” as 
described above.

The R-MRP Plan will reimburse your IRS-approved 
medical expenses up to the amount of your 
available account balance if: (1) your claim is 
filed with the Fund Office within 12 months of 
the earliest date of service on your claim, and (2) 
you are enrolled in the R-MRP Plan both at the 
time you incur the expense and at the time you 
submit your claim. All necessary documentation 
must accompany your submission along with a 
completed claim form signed by you. Required 
documentation includes your Medicare EOB 
(explanation of benefits), copayment notice from 
Medicare, costs statement, etc.

You may not use your R-MRP account balance to 
purchase active Plan C coverage from the Fund, 
and your R-MRP account balance may never be 
transferred to an active Plan C CAPP account. 
If you wish to remain in one of the active Plan 
C options (Plans C-1, C-2, C-3, or C-4) instead of 
participating in the R-MRP Plan, please contact the 
Fund Office by the enrollment deadline for that 
quarter (usually the 15th of the month before the 
quarter starts). You may not be enrolled in both 
active Plan C coverage and the R-MRP Plan for the 
same quarter.
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EAP Has New 
Benefits and 
Services
If you’re a National Health & Welfare Fund 
participant, you should know that the Fund’s 
Employee Assistance Plan (EAP), which is 
provided through Empire BlueCross BlueShield, 
has expanded the range of benefits and 
services it provides. These include:

 • Articles regarding substance abuse and 
mental health and wellbeing topics, links 
to podcasts and seminars, answers to 
questions, and other resources.

 • Child care resources, including a Child Care 
Provider Locator, a Montessori primer and 
au pair guidelines.

 • Financial and other resources, including 
recommendations on how to save and 
invest for home ownership, budgeting and 
planning for the future.

 • Stress reduction and mindfulness tools and 
resources.

These and other services provided by the EAP 
are available to Fund participants and family 
members at no cost.

Life has a way of throwing us curveballs, 
and all the more so since the onset of the 
COVID-19 pandemic. If you have a challenging 
situation or event, feel depressed or anxious, 
or have a problem with a substance or other 
issue, contact the EAP. That’s what the EAP 
is there for. Call 800-999-7222 any time, 
day or night, for live support, resources, 
counseling and conflict resolution. All of your 
conversations are confidential and private.

To access the EAP, go to www.empireeap.com. 
Your login is: IATSE National. 

Actors Fund Webinars & 
Services Available
The Actors Fund is holding a series of webinars with valuable 
information that are available to participants in the IATSE 
National Benefit Funds.

These include:

 • Welcome to Medicare, which is helpful for anyone who will 
soon be eligible for Medicare and wants to hear about how 
it works, understand the many options available, and learn 
about the timing of choosing and enrolling in coverage. 
The webinar is held every Monday from 10:00am - 11:00am 
PT / 12:00pm - 1:00pm CT / 1:00pm - 2:00pm ET. Go to 
https://actorsfund.org/workshops/welcome-medicare.

 • Every Artist Insured, which gives clear, step-by-step 
guidance on other health insurance options and how 
individuals can get affordable health care coverage if they 
are not eligible for coverage from the Fund. Find out how to 
estimate sporadic/variable income and learn about eligibility 
for free insurance or government subsidies. This is an 
excellent opportunity to get comprehensive information. For 
information about options for New York and New Jersey 
residents, the webinar is held every Thursday from 12:30-
2pm ET. Go to https://actorsfund.org/workshops/every-
artist-insured-getting-affordable-coverage-nynj-during-
covid-19-et. For information about options for California 
residents, the webinar is held every 2nd Tuesday of the 
month from 10am-11am PT, and every 3rd Tuesday of the 
month from 12pm-1pm PT. Go to https://actorsfund.org/
workshops/every-artist-insured-california-pt.

Please also be aware that The Actors Fund has Navigators and 
Certified Application Counselors who can help you understand 
health insurance options and enroll in them, if eligible. To schedule 
an individual consultation, complete the appropriate form for your 
region at: https://theactorsfund.submittable.com/submit. 

The Actors Fund also offers online resources that include short, 
consumer-friendly cartoons on topics such as How to Lower 
Your Drug Costs, video recordings of their Every Artist Insured 
and Welcome to Medicare webinars, and information on 
Understanding your Healthcare Costs. Access these resources 
anytime at www.actorsfund.org/ahirc. 
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Don’t Forget About Your Flu Vaccine

While most attention has been focused on COVID-19 vaccinations since their introduction almost a 
year ago, getting your annual flu vaccine is vitally important, too.

With hospitals in some areas of the country overburdened with COVID-19 patients due to the Delta 
surge, getting your flu shot is essential in preventing the health care system from being strained to the 
breaking point.

The flu shot is easy to get. It can reduce your risk of getting sick by 50 percent. That means you’re a 
lot less likely to become seriously ill, or have to miss work due to illness. 

Equally important, getting your flu shot doesn’t just protect you. It protects your family, friends, 
neighbors and co-workers. The more people who are vaccinated, the less likely we are to experience 
a flu epidemic.

As a National Health & Welfare Fund participant, you are entitled to a free flu shot at 68,000 
convenient locations throughout the country, including CVS Pharmacy®,1 the Fund’s prescription drug 
administrator. There is no copay. Just bring your prescription card and valid photo ID.

Vaccine experts recommend that everyone six months and older get a flu shot. This is especially 
important if you live with or care for people at high risk for developing the flu, such as children 
younger than five, those who are age 50 or older, and those with certain chronic medical conditions. 
Children younger than six months and those with severe, life-threatening allergies to the flu vaccine 
or any ingredient in the vaccine should not get the flu shot.2 You should talk to your doctor before 
getting the flu shot if you have an allergy to eggs or any of the ingredients in the vaccine, have ever 
had Guillain-Barré syndrome, or are not feeling well.

If you haven’t yet received your 2021-22 flu shot, you can go to your nearest CVS Pharmacy and 
get it today!

1  Vaccines are available when immunizing pharmacist is on duty, while supplies last. Most vaccines require a prescription 
(except for the flu shot).

2 Centers for Disease Control and Prevention website: www.cdc.gov/flu/prevent/whoshouldvax.htm
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Manage Your Medications 
More Effectively
The National Health & Welfare Fund’s prescription drug 
provider, CVS Caremark, offers several tools and benefits 
that can help you effectively manage your medications.

Digital Tools
CVS Caremark’s digital tools help you find ways to save 
on medication and manage your prescriptions on your 
own time. Go to Caremark.com to receive:

 • Emails and text messages. You can sign up to be 
notified when your prescriptions are ready, and to 
receive status updates, savings opportunities and 
other valuable information.

 • Refill fast. You can request refills quickly, keep track of 
prescriptions for your family in one convenient place, 
and see how close you are to meeting your deductible 
and out-of-pocket cost maximum anytime.

 • Savings options. You can find out if your prescription 
is covered through your health insurance plan and 
if there are cheaper alternatives. You can also see 
if options like Rx delivery by mail or changing to a 
generic medication can save you money.

If you have an Apple smartphone, tablet or other device, 
you can save your ID card to Apple Wallet and view it 
anytime.

Specialty Medication Support
If you have a complex condition, such as rheumatoid 
arthritis, multiple sclerosis, HIV or cancer, CVS Specialty 
can provide you with extra care and support. These 
services include:

 • A team of pharmacists and nurses specially trained 
in your condition. This team is available to support 
you 365 days a year, provide help on how to take 
your medication correctly, help you manage any 
side effects, and stay on track in your treatment. 
You can also access additional helpful resources at 
CVSspecialty.com/EducationCenter.

 • A choice of pick up at CVS Pharmacy® or home 
delivery at no extra cost. You can have your 
medication delivered anywhere nationwide, even if 
you’re on vacation.

 • Specialty digital tools and a mobile app. Go to 
CVSspecialty.com/go or download the mobile app to 
manage your prescriptions at your own convenience.

Vacation Benefits 
Reminder
Participants in the IATSE National Vacation  
Fund should always keep track of their  
benefits to ensure they are being properly 
and fully credited for their contributions. If you 
participate in the Fund, here are three helpful 
actions you can take:

1. Verify your eligibility for benefits by going 
to our website at www.iatsenbf.org and 
accessing your personal dashboard. There, 
you can check your work history records and 
determine what amount, if any, your benefit 
should be. 

2. If your address has changed, please update 
it by going to our website, or contacting the 
Fund Office by email (PSC@iatsenbf.org) or  
by phone (800-456-FUND). 

3. Sign up for direct deposit — the best way to 
access your benefits. Here’s how:

 • Go to www.iatsenbf.org/assets/Uploads/
Documents/Vacation-Fund-Direct-Deposit.pdf 
to print out the form or request a copy from 
the Participant Services Center (email: 
PSC@iatsenbf.org, phone: 800-456-FUND).  

 • Once you complete the direct deposit form, 
you must return it to the Fund by mailing 
it to our offices at IATSE National Benefit 
Funds, 417 Fifth Avenue, 3rd Floor, New 
York, NY 10016-2204 or faxing it to the Fund 
Office at 212-730-7706. Please contact the 
Participant Services Center if you need help.

 • All direct deposit forms need to be returned 
to the Fund Office by March 1st in order for 
it to apply to the distribution for that year 
(which generally occurs in the spring of 
each year).
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I.A.T.S.E. National Pension Fund
Note: The 2020 Annual Funding Notice for the I.A.T.S.E. 
National Pension Fund (mailed in April 2021) replaces the 
Summary Annual Report disclosure requirement for this 
Fund. Please contact the Fund Office if you need a copy of 
the 2020 Annual Funding Notice.

I.A.T.S.E. National Health & 
Welfare Fund
This is a summary of the annual report of the I.A.T.S.E. 
National Health and Welfare Fund, EIN 23-7333434, Plan 
No. 501, health plan, for the period January 1, 2020 through 
December 31, 2020. The annual report has been filed with 
the Employee Benefits Security Administration, as required 
under the Employee Retirement Income Security Act of 1974 
(ERISA). 
The Board of Trustees of the I.A.T.S.E. National Health & 
Welfare Fund has committed itself to pay certain claims 
incurred under the terms of the plan.

Insurance Information
The plan has contracts with Davis Vision, Inc., Empire 
Healthchoice Assurance Inc, Metropolitan Life Insurance 
Company and Triple S Salud, Inc. to pay health, vision, life 
insurance, temporary disability, prescription drug, stop 
loss, PPO, indemnity and major med, teleconsulta, and 
organ & tissue transplant claims incurred under the terms 
of the plan. The total premiums paid for the plan year 
ending December 31, 2020 were $4,936,405. 

Basic Financial Statement
The value of plan assets, after subtracting liabilities of 
the plan, was $702,195,550 as of December 31, 2020, 
compared to $713,828,764 as of January 1, 2020. During 
the plan year the plan experienced a decrease in its net 
assets of $11,633,214. This decrease includes unrealized 
appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan’s 
assets at the end of the year and the value of the assets 
at the beginning of the year or the cost of assets acquired 
during the year. During the plan year, the plan had total 
income of $251,399,764, including employer contributions 
of $185,504,116, employee contributions of $8,675,356, 
earnings from investments of $56,933,111, and other income 
of $287,181. 

Plan expenses were $263,032,978. These expenses included 
$11,943,277 in administrative expenses, and $251,089,701 in 
benefits paid to participants and beneficiaries.

Your Rights To Additional Information
You have the right to receive a copy of the full annual report, 
or any part thereof, on request. The items listed below are 
included in that report:

1. an accountant’s report;

2. financial information;

3. information on payments to service providers;

4. assets held for investment;

5. insurance information, including sales commissions paid 
by insurance carriers;

6. information regarding any common or collective trusts, 
pooled separate accounts, master trusts or 103-12 
investment entities in which the plan participates;

To obtain a copy of the full annual report, or any part thereof, 
write or call the office of Board of Trustees I.A.T.S.E. National 
Health & Welfare Fund at 417 Fifth Avenue, 3rd Floor, New 
York, NY 10016-2204, or by telephone at (212) 580-9092. 
The charge to cover copying costs will be $13.50 for the full 
annual report, or $0.25 per page for any part thereof.

I.A.T.S.E. National Vacation Fund
This is a summary of the annual report of the I.A.T.S.E. 
National Vacation Fund, EIN 23-7345994, Plan No. 501, 
vacation plan, for the period January 1, 2020 through 
December 31, 2020. The annual report has been filed 
with the Employee Benefits Security Administration, as 
required under the Employee Retirement Income Security 
Act of 1974 (ERISA). 

Basic Financial Statement
The value of plan assets, after subtracting liabilities 
of the plan, was $1,189,395 as of December 31, 2020, 
compared to $4,391,491 as of January 1, 2020. During 
the plan year the plan experienced a decrease in its net 
assets of $3,202,096. This decrease includes unrealized 
appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan’s assets 
at the end of the year and the value of the assets at the 
beginning of the year or the cost of assets acquired during 
the year. During the plan year, the plan had total income of 
$1,248,643, including employer contributions of $1,205,164, 
and earnings from investments of $43,479.
Plan expenses were $4,450,739. These expenses included 
$228,194 in administrative expenses, and $4,222,545 in 
benefits paid to participants and beneficiaries.

Your Rights To Additional Information
You have the right to receive a copy of the full annual report, 
or any part thereof, on request. The items listed below are 
included in that report:

1. an accountant’s report;

2. financial information;

3. information on payments to service providers;

4. assets held for investment;

To obtain a copy of the full annual report, or any part thereof, 
write or call the office of Board of Trustees I.A.T.S.E. National 
Vacation Fund at 417 Fifth Avenue, 3rd Floor, New York, NY 
10016-2204, or by telephone at (212) 580-9092. The charge 
to cover copying costs will be $5.00 for the full annual 
report, or $0.25 per page for any part thereof.

Summary Annual Reports
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I.A.T.S.E. Annuity Fund
This is a summary of the annual report for I.A.T.S.E. Annuity 
Fund, EIN 13-3088691, Plan No. 001, for the period January 
1, 2020 through December 31, 2020. The annual report 
has been filed with the Employee Benefits Security 
Administration, as required under the Employee Retirement 
Income Security Act of 1974 (ERISA). 

Basic Financial Statement
Benefits under the plan are provided by a trust fund. Plan 
expenses were $120,458,176. These expenses included 
$5,755,982 in administrative expenses, and $114,702,194 
in benefits paid to participants and beneficiaries. A total of 
77,720 persons were participants in or beneficiaries of the 
plan at the end of the plan year, although not all of these 
persons had yet earned the right to receive benefits.
The value of plan assets, after subtracting liabilities of 
the plan, was $1,080,076,349 as of December 31, 2020, 
compared to $1,048,832,705 as of January 1, 2020. During 
the plan year the plan experienced an increase in its net 
assets of $31,243,644. This increase includes unrealized 
appreciation and depreciation in the value of plan assets; 
that is, the difference between the value of the plan’s 
assets at the end of the year and the value of the assets 
at the beginning of the year or the cost of assets acquired 
during the year. The plan had total income of $151,701,820, 
including employer contributions of $38,717,310, employee 
contributions of $4,972,329, rollover income of $199,112, and 
earnings from investments of $107,813,069.

Your Rights To Additional Information
You have the right to receive a copy of the full annual report, 
or any part thereof, on request. The items listed below are 
included in that report:

1. an accountant’s report;

2. financial information;

3. information on payments to service providers;

4. assets held for investment;

5. fiduciary information, including non-exempt transactions 
between the plan and parties-in-interest (that is, persons 
who have certain relationships with the plan);

6. information regarding any common or collective trusts, 
pooled separate accounts, master trusts or 103-12 
investment entities in which the plan participates;

To obtain a copy of the full annual report, or any part thereof, 
write or call the office of Board of Trustees I.A.T.S.E. Annuity 
Fund at 417 Fifth Avenue, 3rd Floor, New York, NY 10016-
2204, or by telephone at (212) 580-9092. The charge to 
cover copying costs will be $7.25 for the full annual report, or 
$0.25 per page for any part thereof.

Other Information
You also have the right to receive from the plan administrator, 
on request and at no charge, a statement of the assets and 
liabilities of the plan and accompanying notes, or a statement 
of income and expenses of the plan and accompanying 
notes, or both. If you request a copy of the full annual report 
from the plan administrator, these two statements and 
accompanying notes will be included as part of that report. 
The charge to cover copying costs given above does not 
include a charge for the copying of these portions of the 
report because these portions are furnished without charge. 
You also have the legally protected right to examine the 
annual report at the main office of the plan (I.A.T.S.E. 
National Benefit Funds, 417 Fifth Avenue, 3rd Floor, New York, 
NY 10016-2204) and at the U.S. Department of Labor in 
Washington, D.C., or to obtain a copy from the U.S. 
Department of Labor upon payment of copying costs. 
Requests to the Department should be addressed to: Public 
Disclosure Room, Room N-1513, Employee Benefits Security 
Administration, U.S. Department of Labor, 200 Constitution 
Avenue, N.W., Washington, D.C. 20210. 

Board of Trustees

UNION TRUSTEES EMPLOYER TRUSTEES

Health & Welfare Fund
Pension Fund
Annuity Fund

Matthew D. Loeb
Brian J. Lawlor
James B. Wood

Daniel E. DiTolla
Patricia White

Michael F. Miller, Jr.
Joanne Sanders

Christopher Brockmeyer
Carol A. Lombardini

Paul Libin
Jay Barnett

Robert W. Johnson
Hank Lachmund

Scott Irgang

Vacation Fund
James B. Wood 

Michael F. Miller, Jr.
Christopher Brockmeyer 

Scott Irgang

EXECUTIVE DIRECTOR
Anne J. Zeisler
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417 Fifth Avenue, 3rd Floor, New York, NY 
10016-2204

www.iatsenbf.org

At the Fund Office, we welcome your questions or requests for 
information. There are a number of ways to reach us.

 • For participant services assistance, psc@iatsenbf.org
 • For assistance with appeals, appeals@iatsenbf.org
 • For assistance with Annuity Fund matters,  
annuity@iatsenbf.org

 • For assistance with claims matters, claims@iatsenbf.org
 • For assistance with pension matters, pension@iatsenbf.org 
 • For assistance with contract matters, contracts@iatsenbf.org

How You Can Reach UsAdministration

DROP IN — If you want to visit 
our office on the third floor of 
417 Fifth Avenue in New York, 
please contact us to make an 
appointment as we have limited 
staff availability during the 
Pandemic. 
Masks and other safety 
requirements will need to be met.

CALL US — In New York, the 
number is 212-580-9092.  
The toll-free number is  
1-800-456-FUND (3863).

SEND AN EMAIL to the Participant 
Services Center (PSC@iatsenbf.org).

IATSE National Benefit Funds 2022  
Holiday Schedule

Key Email Addresses for  
Communicating with the Funds:

SUPPORTING CAST
Here’s a list of the organizations that support and administer 
our programs. You can find contact information in the  
summary plan descriptions or link to any of their websites 
through ours (www.iatsenbf.org).

HOSPITAL AND HEALTH 
Empire Blue Cross Blue Shield 
Triple-S

PRESCRIPTION DRUG 
CVS Health

VISION 
Davis Vision

DENTAL 
Delta Dental 
A.S.O./S.I.D.S.

MEDICAL REIMBURSEMENT 
PROGRAM (PLAN C-MRP 
AND R-MRP) 
The Fund Office

PHYSICAL EXAM AND 
HEARING AID BENEFIT 
A.S.O./S.I.D.S.

LIFE INSURANCE 
MetLife

ANNUITY 
Principal

SEND US A FAX —  
Our main  
fax number  212-787-3607
Benefits  212-730-7706
Contracts &  
Contributions  212-792-8322
Finance  212-792-8321
Pension  212-792-8323
Executive Director  212-792-8320

New Year’s Day  January 1 
Martin Luther  January 17  
King Jr. Day 
Presidents’ Day February 21
Good Friday April 15
Memorial Day May 30
Independence Day  July 4th 

Labor Day September 5
Columbus Day October 10
Veterans Day November 11
Thanksgiving November 24
Day after  November 25 
Thanksgiving 
Christmas  December 25

http://www.iatsenbf.org
mailto:psc@iatsenbf.orgn
mailto:appeals@iatsenbf.org
mailto:annuity@iatsenbf.org
mailto:claims@iatsenbf.org
mailto:pension@iatsenbf.org
mailto:contracts@iatsenbf.org
mailto:PSC@iatsenbf.org
http://www.iatsenbf.org
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